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History & Mission
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» Founded in 2007 to provide personalized job-skills coaching to

Montgomery County's vulnerab

« Recelved 501(c)(3) status in Fe

O
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ruary 2009

CareerCatchers' mission is to provide individualized employment and job skills

counseling:

* To ensure stable employment and upward mobility;

* To identity and encourage participation in work skills and training programs;

* To enhance self-esteem and foster empowerment.
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« Serve populations generally falling under 150% of federal poverty level

« Specialize in supporting foreign-born individuals, domestic violence
survivors, and people experiencing homelessness

« Partners with 120+ government and community organizations

Core Objective: Empower individuals to transition out of poverty
through personalized counseling and training
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Client Demographics:
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76%

women

52%

aged 18-39

45%

foreign-born
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85%

BIPOC

70%

from
Montgomery
County's most
impoverished
zip codes
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Digital Divide Initiative

Employer Connections:
loyer participation in virtual format
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th, USPS, Kinetic Potential, and others
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Questions!

Thank you! We look forward to successful partnerships.
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